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A RESOLUTION OF THE DUKE STUDENT GOVERNMENT
Concerning Family Issues and Supporting Parents @ Duke
Policy Statement

Duke Student Government supports Parents @ Duke and their efforts to improve both University policy concerning parenting issues as well as the overall climate for parents at Duke.  Therefore, we urge the Administration to:
· Increase efforts to gather, maintain, and disseminate current information and resources related to child care, leave policies, lactation facilities, and maternity classes available to Duke employees.  

· Dissociate parental leave from medical leave so as to create a more inclusive policy.

· Extend family benefits that are currently enjoyed by faculty equally to all Duke employees, including, for instance, all classifications/ranks of faculty, bi-weekly and monthly staff, and post-docs.  

· Ensure affordable, quality, accessible child care for all University employees, by providing on-site centers, by actively facilitating the establishment of affordable child care centers in close proximity to the Duke workplace, or by other means.  Expand, in particular, child-care space for infants.

· Increase the number and visibility of lactation rooms available around campus and make them more comfortable, clean, bright, and accessible.

· Implement a viable policy for flex time to accommodate such responsibilities as caring for sick children, nursing, and visiting children at day care, and extend this policy to all Duke employees, regardless of rank.

Rationale

Given President Keohane’s ongoing Gender Initiative as well as the increasing interest in family issues around the country, we feel there is no better time to address the needs of parents at Duke.  Duke students deserve the highest quality academic and living experiences available, and this is possible only when those who serve us in our community, from faculty to dining service workers, are treated with respect and understanding.  We call upon our University to adopt proactive measures to improve the campus climate surrounding pregnancy, childbirth, and childcare.

Duke Student Government feels that it is imperative to show student support for employee family-related concerns.  We firmly believe that in truth, these needs are not those of Duke employees alone but also of Duke students, both now and in the future.


Respectfully submitted,

Bridget Newman

Legislator
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