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A Measure of Equity: Women’s Progress in Higher Education 
Judy Touchton with Caryn McTighe Musil and Kathryn Peltier Campbell 
 
"A Measure of Equity: Women's Progress in Higher Education" presents the only current com-
prehensive overview of data on women’s status in higher education. It documents areas of 
progress and identifies needed action to move even further down the path towards equity for 
women in higher education. This publication details specific areas of concern and actions that 
would advance gender equity in colleges and universities. The research examines women’s 
access to college, areas of study in undergraduate and post-graduate work, and women’s 
status as faculty, administrators, and college presidents. 
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Theme: Women Taking the Lead to Save Our Planet 
 
March is designated as National Women’s History 
Month to ensure that the history of women will be recog-
nized and celebrated in schools, workplaces, and com-
munities throughout the country.  
http://www.nwhp.org/  
 
 
Why Women's History?  
 
Multicultural American women are overlooked in most 
mainstream approaches to U.S. history, so the National 
Women’s History Project champions their accomplish-
ments and leads the drive to write women back into his-
tory. http://www.nwhp.org/aboutnwhp/index.php  

 
 
 
 

Test Your Knowledge of Women's History  
 
• Who was the first woman to run for President of the 

United States (1872)? 
• Who founded Bethune-Cookman College, estab-

lished the National Council of Negro Women, and 
served as an advisor on minority affairs to President 
Franklin D. Roosevelt? 

• What woman was the first African-American woman 
to win the Nobel Prize for Literature? More...  
 
 
 
 

 
 
 
 
 
 
Inclusion! The Bigger Picture 
 
Our key question as we initiate a new millennium is 
"How do we live with one another?" Inclusion is about 
learning to live WITH one another. Inclusion means 
"being..." http://www.inclusion.com/artbiggerpicture.html 
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Significant March Holidays  
 
• Women's History Month   
• 8   Daylight Saving Time begins  
• 9   Mawlid al-Nabi †  
• 10 Purim †  
• 15 The Ides of March  
• 17  St. Patrick's Day  
• 20  Spring begins (EDT) ‡ 
 
Ethnic & Religious Dates  

 
 
 
 

Diversity Matters Podcast  
Season 5, Episode 1  

 
Ending LGBT Invisibility in Healthcare 

 
Dr. Harvey Makadon 
 
 
Due to real or perceived discrimination 
by health care providers and institu-
tions, many lesbian, gay, bisexual and 
transgender (LGBT) people avoid or 
delay care.  
 

 
http://www.diversitymatters.info/
episodearchive.html 

LOCAL LINK 
 
 
 
 
 
 
 

Sallie Bingham Center for Women's History 
and Culture 

 
The Sallie Bingham Center for Women's History and 
Culture in Duke's Special Collection Library acquires, 
preserves and makes available to a large population of 
researchers published and unpublished materials that 
reflect the public and private lives of women, past and 
present. More about the Bingham Center 
 
http://library.duke.edu/specialcollections/bingham/ 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Office for Institutional Equity  
Box 90012 
143A Trent Dr. 
http://www.duke.edu/web/equity 
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Diversity Newslink Survey 

 
Diversity Newslinks is a monthly e-mail 
service that provides timely information 
related to   diversity in higher education 
and healthcare. We aim to cover a broad 
range of topics, provide a balance of the-
ory and practical advice, and accept 
suggestions from you, the subscriber. 
Please help us improve our service by 
completing the survey below.   
 
Thank you. 

 
Survey 

 
http://survey.oit.duke.edu/ViewsFlash/

servlet/viewsflash?
cmd=page&pollid=OIE!diversitylinks 
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Rethinking Faculty Work 
and Workplaces for 
Women  
By Judith M. Gappa and 
Andrea G. Trice 
 

Women's representation in academe is steadily in-
creasing. But as we both know firsthand, too many 
women find academe uninviting, particularly when 
raising a family.  
 
http://www.aacu.org/ocww/volume37_3/
fromwhereisit.cfm?section=2 


