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	Skills Summary

	
	16 years of experience in hospital nursing with proven leadership. Strong background in regulatory compliance, technology implementation, and shared governance. Demonstrated proficiency in project management, personnel administration and budgetary accountability.  

Objective

 May 2006 graduate of Duke University’s School of Nursing, Masters in Nursing Informatics program seeks challenging projects and endeavors in Health Informatics with the long-term goal of improving overall quality of healthcare.  Able to combine previous experience with new knowledge in order to leverage technology to improve productivity, eliminate errors and maximize resources.

	Experience

	
	WakeMed Health & Hospitals

System Analyst I, Supplemental Position
· Project-oriented position assisting with the maintenance and ongoing improvement of information systems in use.
WakeMed Health & Hospitals

Nursing Informatics Resident with HMED Application

· Built, tested and implemented Falls Risk Assessment Tool in HMED application to meet patient safety goals and JACHO requirements.

· Input new users and permissions in HMED application

· Updated General Discharge Instructions for physician usage in HMED application

Center for Health Transformation

Nursing Informatics Resident support Advocacy

· Developed annotated bibliography on barriers to diffusion of innovation

· Created a list of transformational examples related to Home Health Nursing for listing on the Center’s website (www.healthtransformation.net).

· Analyzed current proposed Health IT legislation

· Attended two days of conferences and meetings with Center founder Newt Gingrich to hear cutting edge strategies for transforming US healthcare.
Duke University Hospital, Durham, NC
	3/06- present

2/1 - 2/22/06

1/3 - 1/27/06

	
	Nurse Manager, Operations, CT Step-down                                                                   7/01-2/05

· Managed and empowered ~40 ftes through all personnel actions.

· Accountable for annual fiscal budget of $3 million.

· Managed, supervised and coordinated delivery of patient care for a 31-bed step-down unit while demonstrating 24-hour operational responsibility.

· Cardiothoracic team-lead in pilot implementation of electronic staff-scheduling system.

· Cardiothoracic team-lead in preparation for implementation of CPOE (McKesson).

· Cardiothoracic team-lead for complete implementation of Pyxis equipment.

· Cardiothoracic representative to Pharmacy continuous improvement work group.

· Heart Center representative to nursing policy development and review board.

· Member of the Heart Center prep-team for Magnet Status application.

· Completed Advisory Board Nursing Leadership Educational Series.

· Cardiothoracic team member for extensive workflow analysis and realignment proposal.

Assistant Nurse Manager, CT Step-down                                                                      2/99-6/01

· Actively collaborated with multidisciplinary team to ensure optimal patient care delivery.

· Developed and implemented programs fostering continued clinical development from novice to expert to positively impact patient care and enhance the career satisfaction of staff.

· Planned, scheduled and organized work ensuring proper distribution of assignments and efficient utilization of personnel, space and facilities.  

· Pilot unit for implementation of automated payroll system, replacing paper timesheets

· Coordinated user preparation and implementation of computerized nursing documentation system (CareVue).

· Actively recruited nurses in conjunction with HR within the U.S. and Canada to nursing and student conferences.

	
	Prior Employment Experiences


	

	
	· Staff Nurse/C.T.I.C.U./Duke University Hospital/Durham, NC/1998-1999

· Staff Nurse/C.S.I.C.U./Cross Country Staffing/Birmingham, AL/1997

· Staff Nurse/C.V.I.C.U./Memorial Medical Center/Savannah, GA/1996-1997

· Staff Nurse/I.C.U./Bulloch Memorial Hospital/Statesboro, GA/1995-1996

· Nanny/Alaska State Representative Scott Ogan/Juneau, AK/1995

· Staff Nurse/Mollen Immunization Clinics of North America/Anchorage, AK/1994

· Staff Nurse/Med-Surg, I.C.U./Valley Hospital/Palmer, AK/1992-1994

· Staff Nurse/Med-Surg/Sentara Norfolk General Hospital/Norfolk, VA/1989-1992

· Research Assistant/Georgia Southern College/Statesboro, GA/1987-1988

	professional information

	
	· Licensure:  North Carolina #156910, Georgia #RN125170, Inactive licenses in Alabama, Alaska, and Virginia.

· Affiliations:  Member AACN, CARING and HIMSS
· BCLS, ACLS, PALS, and BCLS Instructor

	Education

	
	M.S.N, Nursing Informatics

Duke University, Durham, NC

B.S.N.
Georgia Southern University, Statesboro, GA                                                                                                   
	May 2006

June 1989
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